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Striving for a Better America 

 Racial inequality has long been something that America has struggled to overcome 

throughout its history. There have been several victories on the road to equality, such as 

outlawing slavery and legal segregation. But as is made apparent today, with the Black Lives 

Matter movement, there are still injustices against Blacks and minorities as a whole. Many, if not 

all, of the roadblocks that get in the way of racial equality are rooted in history. Starting with 

systemic racism which paves the way for many of the inequalities and struggles that are still 

experienced today. Looking at the many roadblocks and breaking them down, gives hope that 

there is still a chance for racial equality in America. It is almost impossible to come to a change, 

especially on such a big issue, without looking at the root of the problems and how they affect 

America today. 

There are several “roadblocks” that come to mind when talking about racial equality. One 

of the major ones is systemic racism. Systemic racism is racism that is put in place by systems or 

structures that put a race at a disadvantage through different procedures. Another way to look at 

it is institutionalized racism. This dates back to after the Civil War. Systemic racism started with 

redlining. This was the process where cities would highlight areas that were good and areas that 

were bad for investing. This tended to lead to the blocking off of black neighborhoods, putting 

them at a disadvantage for public and private investments. Businesses such as insurance 

companies or banks would then deny common services like loans to people based on race and the 
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neighborhood they lived in. This put Blacks at more of a disadvantage because not only were 

they experiencing segregation, but now they were also more likely denied nice housing. A 2017 

study done by the Federal Reserve Bank of Chicago, showed that redlining in major cities like 

Chicago, is still affecting home values today (Act.tv, :49). Because of systemic racism, 

segregation is also a roadblock to racial equality. Segregation, though outlawed in 1964, is still 

subtly present in modern day America. In the past, segregation was a major barrier to racial 

equality for the sole fact that it separated Blacks and Whites from being in the same areas and 

enjoying similar luxuries. Today, although not as bluntly obvious, it still exists. Public schools in 

America notice these problems, with students of color being the victims. The Supreme Court 

1954 ruling of Brown V. Board of Education of Topeka, ruled that segregation in the public 

schools was unconstitutional and to be illegal. One of the ways that schools are segregated now, 

is based on income (Meatto, par. 2). This can be referred to as economic segregation. This causes 

a divide in White students and students of color. Schools that have a population of mostly 

students of color, have less funding than schools of predominantly White students. This goes 

back to systemic racism, and the history of redlining in America. As mentioned before, redlining 

sectioned off areas of cities that were good and bad for investments. The bad investment areas 

tended to be poor Black dominated areas whereas White neighborhoods were typically good 

investment areas. This gave way to low property taxes for Black neighborhoods while Whites 

generally had higher property taxes. Because of this schools for African Americans received less 

funding while White schools received more. For example, students who are not White receive 

about $2,200 (Minnesota) to $3,400 (Jersey) less per each student than White students in a 

dominant White school district (Mervosh, par. 8, 12). For this reason Black dominated schools 

have less programs and educational materials, such as outdated textbooks, and less access to 
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electronics like computers. Since school districts are usually funded locally, states are supposed 

to contribute by covering the left over costs so that districts in the community are relatively equal 

even with wealth disparities (par. 9).  

Not only does systemic racism contribute to economic segregation in schools, it also is at 

fault for the discrimination that Blacks face when it comes to police, and income. Overall Blacks 

are more likely to be pulled over, arrested, and incarcerated. They make up the second largest 

prison population (38.5% in 2020-Federal Bureau…), and just 13.7% of the American 

population (US Census). For example, in Minneapolis, Minnesota, Blacks are more likely than 

whites to be arrested, pulled over, and victimized by police. They make. up about 20 percent of 

the city’s population but in 2018, accounted for over half, 64 percent, of people that were 

restrained by the neck by police. From the years 2009 to May 2019, they accounted for more 

than 60 percent of the victims in police shootings in Minneapolis alone. As stated by Samuel 

Sinyangwe of Mapping Police Violence, police in Minneapolis are 13 times more likely to kill a 

Black resident than a White resident. This puts the city as having the largest racial disparities in 

the nation. Like most cases, the police officers are also rarely prosecuted (Kendi, par. 31). To 

continue with the example of Minneapolis, Minnesota, the average Black family “earns less than 

half” as much as the average White family, making an annual difference of $47,000. Again, this 

is one of the biggest racial disparities in the country (par. 32). As just made apparent, Systemic 

racism is present in almost every aspect of life, incarceration, education, wealth, and political 

representation (Act.tv, 3:20). As stated by Robin DeAngelo, the author of “White Fragility”, 

systemic racism “is embedded in our cultural definitions of what is normal, what is correct, what 

is professionalism, what is intelligence, what is beautiful, what is valuable” (Bergner, par. 16) 
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Another major contributor to racial inequality are implicit biases. These are prejudices 

(stereotypes or attitudes) people have that they are not aware of (unconscious). Examples of 

implicit biases are: Black people are violent, Asians are good at math, Mexicans love tacos, and 

White people cannot dance. Implicit biases are not only about race but can be about 

characteristics or gender, such as blondes are dumb, or women are emotional. People tend to 

develop and adapt these early on in life based on what we hear around us. Things like the media 

and people can contribute to our implicit biases. As kids we hear these sayings and then continue 

to use them ourselves without knowing that we are contributing to a bigger issue, and that is 

where it starts. Implicit biases are also active in the workplace. A study done by Harvard, 

“Whitened Resumes” Race and Self-Preservation in the Labor Market”, showed that “Black” 

sounding names are less likely to be called back for interviews (Act.tv, 3:00). Chimamanda 

Ngozi Adichi, a Nigerian novelist, talks on “single stories” in her TED talk, The Danger of a 

Single Story. These are much like implicit biases. She states that, “the single story creates 

stereotypes, and the problem with stereotypes is not that they are untrue, but that they are 

incomplete. They make one story become the only story” (Adichi, 13:04). What are single 

stories? They are assumptions about a race based off of one or a few things heard or seen about a 

single person, race, or country. In Adichi’s TED talk, her personal experience dealt with a single 

story about a country. The experience she talks about was her college roommate having a single 

story about Africa, one of catastrophe. Her roommate had the image of poor people in Africa that 

are typically shown. Her roommate thought she would not know how to use the stove. Basically, 

her roommate was under the impression that since she was from a different country, there was no 

possibility of her or Africans being similar to White Americans (4:41). Single stories play a role 

in racial inequality because people continuously hear and see stories about Black people in 
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society on the news or throughout history as people who should be feared. People hear stories of 

them being drug dealers, poor, or violent people, and associate that to the race as a whole. That is 

why these contribute to the bigger problem. With these negative views of African Americans and 

other races, it is hard to put them aside and reteach ourselves with clear minds of positive views 

of different races. Especially when these stereotypes or views of races have been around for 

centuries.  

 When taking economic school segregation into consideration, and the unfair disadvantage 

that predominantly Black schools have, there are a few potential fixes to this problem. To start 

out, one is the solution of taking the state to court. This could possibly be a solution for the fact 

that states sometimes fail to cover the costs in school districts that suffer from property tax 

funding. For example, the states of Minnesota and New Jersey, that were mentioned earlier, 

some of the schools in those states’ districts, suffer from economic segregation. These are 

schools that see a disparity in thousands of dollars per student between students of color and 

Whites. Mr. Cruz-Guzman, an immigrant parent from Mexico, talks about his first-hand 

experience of filing a lawsuit against the state of Minnesota. Both his wife and he wanted his 

younger children to be exposed to different cultures and to be integrated into racially diverse 

schools, after his two oldest children attended a charter school that had mainly a Latino 

population of close to 100 percent (Meatto, par. 38). His youngest children now take buses, 30 

minutes away, in order to be able to attend schools with more diversity than what was closer to 

them. They attend Murray Middle School that has a student body of “about one-third White, one-

third Black, 16 percent Asian and 9 percent Latino” (par. 37). These changes became possible 

because Cruz-Guzman took to the court a lawsuit that stated that the state of Minnesota was 

aware it had “policies and zoning boundaries that led to segregated schools, lowering test scores 
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and graduation rates for low-income and nonwhite students” (par. 39). This is a good example 

for what an individual could do when attempting to take the state to court.  

Another way to help work towards and prevent economic segregation in school districts 

is to break away from property taxes funding schools, and make it independent. This would help 

make poor, predominantly Black schools districts more equal to wealthy, predominantly White 

school districts (Act.tv, 3:59). Another potential way to make school funding more equal might 

be to combine the property taxes that would go to the schools, and have the state distribute those 

funds evenly across the school districts.  

A common but somewhat difficult question, especially one that is extremely relevant in 

present day America, is what can be done about police reforms, especially pertaining to African 

Americans. One thing that people may not be aware of is that policing reform can start at the 

local and state levels. This is because most policing is done at the local and state levels rather 

than the federal level (Lopez, par. 10). According to experts, the first main step that has to be 

accomplished and that paves the way for police reforms, is all police officers acknowledging the 

hurt and suffering they have inflicted on the minority communities (par. 12). This changes a few 

things. One, officers are taking responsibility for their group as a whole, and on an individual 

level. Two, police officers will gain both respect and trust with the minority communities, 

something that many do not have from them. This will hopefully lead to better encounters with 

police once minorities do not feel targeted and hated upon by the people who are supposed to 

offer protection. Hatred and distrust of people of authority, such as police officers, goes all the 

way back to slavery and the Jim Crow era. African Americans have always been targeted and 

singled out. That is why whether or not police feel responsible for what happened back in the 

past, acknowledging these factors, taking accountability, and showing the want for change, is 
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both huge and the first step. As an example of how they could approach this step, Richard 

Rosenfeld, who is a criminologist at the University of Missouri in St. Louis stated that this could 

be done through “door-to-door, face-to face-contact- with members of their community” (par. 

17). He goes on to say that, “The police will be rebuffed on occasion, but that’s the only way I 

see to, in the long run, rebuild trust or, really, build it for the first time in the police in members 

of these communities” (par.17).  

 Another method to help improve police interaction with minorities is having police 

acknowledge and address their racial, whether explicit or implicit, biases. Police officers in 

North Miami Beach, Florida, used mugshot images of Black people for target practice. Many of 

the biases are implicit (Lopez, par. 21). Ones they may not know they have. One of the 

supporting methods and findings on this suggestion comes from Josh Correll, a psychology 

professor at the University of Colorado Boulder. As a way of testing police for racial biases, he 

put them through a shooting stimulation. The first of his findings showed that officers were able 

to avoid shooting unarmed targets no matter the race, but when a shooting was warranted, they 

were quicker to pull the trigger against a Black person than a White person. This showed that 

they may have racial biases when shooting (par. 22). Since police often work under highly 

stressful situations and are forced to act and think fast, makes it more likely that their biases will 

come into play and take over (par. 30). For example, in the Cleveland shooting of Tamir Rice, a 

12-year-old Black boy. He was playing in a park with a toy gun and the officers thought he had a 

real gun. They drove into the park, and shot him within just two seconds of getting out of the 

police car. In this short instance of 1) seeing his skin tone, and 2) seeing him playing with a (toy) 

gun, their racial biases took over and in their heads they associated him with having a real gun 

(par. 36). There are different ways they could have approached the situation. One being that 
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maybe they could have parked farther away and walked around the area slowly to see what was 

going on more closely. Or maybe they could have walked around and start a friendly 

conversation with him, then giving him warnings and questioning him (par. 37). Loire Fridell, a 

criminologist at the University of South Florida who works with police helping them resist their 

unconscious biases, says that they are “taught to force themselves to focus on factors that aren’t 

skin color-such as body language and what a person is holding” (par. 31). In a report done by the 

Justice Department in 2006, mentions that officers usually receive around “111 hours on firearm 

skills and self-defense-but just 11 hours on cultural diversity and human relations, eight hours on 

community policing strategies, and eight on mediation and conflict management” (par. 32). This 

shows that police should have more experience with how to handle their racial biases.  

 Another possible fix is changing on-the-job incentives for officers. For example, in the 

year 2014 police officers received incentives in Ferguson, Missouri. Michael Brown Jr., an 18-

year old, Black man, was killed by police officers on August 9th of 2014. This started the uproar 

of the present day Black Lives Matter movement (Lopez, par. 61). With all the protests, the 

Justice Department conducted an investigation of the Ferguson Police Department. Through the 

investigation they “found that the police were encouraged to ticket as many people as possible 

with the explicit goal of raising as much revenue as possible from fines and fees” (par. 62). This 

of course, put the Black population at a huge disadvantage. They were telling people to stop but 

without having a reasonable reason to arrest them. “Experts said that police can still be 

incentivized for productivity, but that can be done without focusing so much on specific numbers 

of arrests or traffic tickets” (par. 66).  

 Lastly, possibly the most reasonable method and one that is widely protested on, is 

making police officers held accountable for their actions. The National Police Misconduct 
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Reporting Project looked at 3,238 cases against police during April 2009 through December 

2010. Of these criminal cases, only 33 percent were convicted, and 36 percent that were 

convicted served prison sentences. It is important to note that both of these two numbers are at 

almost half the rate that public citizens are convicted or incarcerated (Lopez, par. 45). To help 

with this, there are a few possibilities: 1) make sure all police are equipped with body cameras to 

make sure police force was warranted, 2) lower legal standards so police can be held accountable 

closer to the rate of the general public, 3) police disciplinary records should be more accessible 

to the general public to see if they’ve had past complaints. In 2015 it was found that 23 states and 

Washington, DC make these records confidential, 15 states limit the access, by “only letting the 

public see examples of severe discipline, such as suspension or termination”, and 12 states leave 

the records open to the public(par. 53) . Some states have changed their laws since then. There is 

also the “blue wall of silence” that is enforced formally and informally among the police 

population. This simply states that officers are to stay quiet about another officers’ misconduct. 

 There are several ways that people can attempt to deal with implicit biases, also 

commonly known as unconscious biases. One thing that is important to remember, is that these 

are not permanent. We can change them once we draw attention to them and are aware that we 

possess them towards someone or a group. Doing this, starts with us as an individual. We must 

draw our attention to our own biases. There are a number of ways in which we can attempt to 

uncover them. One way is taking an Implicit Association Test (Strategies to Address… par. 4). 

These are tests that measure an individual’s association between different races, or groups of 

people, for example, Blacks and Whites, gay people and straight people. They are also used to 

measure the strength of association for evaluations like good or bad, as well as stereotypes. As 

stated by the Harvard Implicit Association Test, “the main idea is that making a response is 
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easier when closely related items share the same key response” (Project Implicit, par. 1). An 

online Implicit Association Test (IAT), is a five part test where the individual will have to sort 

words into categories using the “e” key for words belonging to the categories on the left and the 

“I” key for the words belonging to the category on the right. There are five parts to these tests 

(par. 2). Between each part of the test there is a brief description that shows on the screen 

explaining which key is going to be used for the corresponding images. As an example, we will 

look at the association of Black and White people in relation to violent and nonviolent weapons. 

In the first part of the test, the individual would be grouping pictures of Black people and 

pictures of White people. For this example, Black people are under the “i” key and White people 

the “e” key. Every time an image of a Black person popped up, the person would press “i” and 

every time a White person, they would press “e”. The second part of the test would then be 

images of violent weapons and images of nonviolent weapons. For this example, violent 

weapons are associated with the “i” key and nonviolent with the “e” key. The third part of the 

test would then group the images of Blacks and violent weapons under the “i” key and images of 

Whites and nonviolent weapons under the “e” key. In the fourth part of the IAT, the concepts are 

switched to the opposite keys. Black people would now be with the “e” key and White people 

would not be with the “i” key. In the final part of the test the images are switched. Black 

people/nonviolent weapons are now on the same key and White people/violent weapons are on 

the same key. “The IAT score is based on how long it takes a person, on average, to sort the 

words in the third part of the IAT versus the fifth part of the IAT” (par.8). In this example, a 

person might have an implicit bias towards Blacks and violent weapons if they responded faster 

when categorizing those words than when Blacks and nonviolent weapons were combined.  
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 Another way to draw an individual’s awareness to their implicit biases is having talks 

with other people, particularly from “socially dissimilar groups” (Strategies to Address…par. 6). 

Having these discussions can help open our minds to our biases and other peoples, hoping to find 

a common ground and explore why we might have these biases in the first place. A method that 

ties in to discussions that is also proven to draw attention to racial biases, is promoting sessions 

training and organized discussions as workshops for facility and members in jobs. These sessions 

and discussions have proven to help decrease the amount biases that are present in the workplace 

(par.7). Finding a way to address and tackle implicit racial biases is a big factor for racial 

equality. With these biases standing in the way, people will always have a certain way of 

viewing others without even knowing they do.  

 In present day America, especially with all the events that unfolded this summer, with 

police shootings, and the Black Lives Matter movement, the push for racial equality is more 

urgent. Looking back to systemic racism and common history knowledge of Blacks’ placement 

in America, it is important that we try to find ways to overcome these barriers. There are still 

things that divide between the two races and ultimately between Whites and all nonwhite people. 

Although Blacks have more rights than they did hundreds of years ago, they are still not given 

complete equal opportunities like their White counterparts, as was mentioned with examples of 

education, and arrests. Blacks have largely always experienced a different version of America 

than Whites have. One of struggle, inequality, and danger. As Malcolm X stated in 1964, “We 

don’t see any American dream. We’ve experienced only the American nightmare”. Striving for a 

racially equal America, is striving for a better America.  
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